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Possible
variation based
Portion of on the

Performance indicators target amount weighting
Economic Like-for-like sales growth 25% 0% to 50%
Quantifiable portion, calculated Recurring operating margin growth 25% 0% to 50%
on the basis of Danone's E hil ,

: ree cash flow generation

economic targets 10% 0% to 20%

Total

60% 0% to 120%

Socllal, societal and Employees sustainable engagement  10% 0% to 20%
environmental
Reference to Danone's social, 10% 0% to 20%
societal and environmental Fulfillment of climate ambitions
targets

Totsl 20% 0% to 40%

BT —

QOrganizational leadership 20% 0% to 40%
Reference to specific annual
targets

Total

© 20% 0% to 40%

Total 100% 0% to 200%
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12020 compensation for the Chairman and Chief Executive Officer
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remuneration/2020/remuneration/Publication VA 28022020 Vf. pdf)
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2 0 2 OFEDOEFEESEREFCEOICKHT 2R B OtE - Bl
SZBIL T, BLFOEEHE T, 1.0 0%OHERMAKNELE K LTz & BN
ELIEZ ERRIN TS,

@ MEBTVF—TVRAV P AEHEEICL-TEBEINTZ202 0FED
Danone People Survey THIE S NT-WHXBT 7 —V A FERIT9 1%
(Danone ft:%& RVt ST & L CTHEBE T 2IEBOHIG) Tho7z, ZDO=
V=V A RRE, FMCGEIZ X —OKEID H 1 1R FEl 2o
TWb, A7 N— TSk, FRIC ERRE BRIR & OV [ BRIk O 2otk
AE 72 N BE R VB RICBE T 5 T D W T HER R R S e, ok
B, 2021 1A, 71— "= BLFESERERT, V= ¥ — 7%
HRETDHIEEMR LIZAEZED Y A MZ Danone fL&2 & D7z,

® [UREEND BIEDERREE : Danone fhiX, WRENT7+—~v 2 ADY —X—¢&
LCTHORD LN, 20 2 04FICIZCD P 2D 2 CRELE), AL,
KOZBEREDOY A MIBELT IR VA RAaT72#E LT, ZOA=2

TIE, BEIRREREEEEL, RAREGRZHREL, 77 FOEYM%E

M LT 57Ol T 7 arERBL TS, Aa—71, 2, 30O

Danone fHDIEZEZNFET APEEEIZAFHT1 00T Fo b LR, D9

HHI5 0 T OFAEREITICESS O THD (Zz LY, LIEIZ

FRINTZLIHIZ, Danone H1X2 0 1 9FEICH—AR U E—TIZZE LT, ),

(2) BB DOWREFHIE
Eukrte=#18 (Board Rules of Procedure) 6. 32X, B0 T

> Danone Rules of Procedure of the Board of Directors

(https://www. danone. com/content/dam/danone—corp/danone—-
com/investors/en_buy laws/2019/bylaws/Board Rules_of Procedure 10122020. pdf
)
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DI NF v AR BRI EWMNORREE - B H 2 B iox LIRE L, Bk
BN INERET D,

HNF U AFREROEEIFV72< & 357D 2 1% AFEP-MEDEF Code (2 & - T
ERINOIMIEETHLINEND D, PUTEEREERILX, ZESDEEAIC
2D EIETERY, BRESHERCEOIXAT oMM Eim S s EES
DOERFIVIHET 5 Z LN TE N,

2 Shell (AKtk:FT7%, % : =X L¥—)
(1) ESG * SDG s ZEROKREHRE~DEAN’

201 94K A T, Shell @ Executive Directors (BUYTHEE) OHERES
FOEHA T ¢ THREPFICBE LT, AT E Y T 1 ICBT 5 RUEN
FHAAN BTN D,

EREHIZOWTIE, AaT7H—FD 2 0%DEIEIZHOWT, i il RE72 B
FEOEMENEBR SN D, [FfErTRE7RBA%E ) 2 0 % DWFRIE, ZaMA 1 0 %,
BN 1 0% CThHDH, BEMED 1 0%, AREEMES %, TRiDZ2M S5 %
MO SIS, BREED 1 0%, V774 F =— 2 EROME S - HER)
R APTENL 4 Y%, FFRBPE ORI AT 4 %, (L EICET 5k
FNEH ZJFHNL 2 %N ORER SN TWD, ZOLHIRAaT I— L, $UT
BELUSNOZHOBEEBIZbHEA STV D,

*https://reports. shell. com/sustainability—report/2019/introduction/our—

approach—to—sustainability/executive-remuneration. html

https://reports. shell. com/annual-report/2019/governance/directors—

remuneration—report. php
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Scorecard structure

30% Sustainable development

~~

Safety
o
o 10%
20%
50% Environment
o
o
10%
Sustainable Operational g Cash flow from
development excellence operating activities

H L : Executive Remuneration (https://reports. shell. com/sustainability—

2019
Personal safety 5%
Process safety 5%

Upstream/Integrated Gas @ GHG 4%
intensity T A

Refining GHG intensity 4%

Chemicals GHG intensity 2%

report/2019/introduction/our—approach-to-sustainability/executive—

remuneration. html)

£, Bl vy T 4 THMICOWTE, AaT7 h— KD 1 0%DEEICO
W, TRIAX—BITOERE LML LTS, T74bb, Shell I%, *v b —
R 7y N7V FORIEEKR L BEEZ EHTWD, &) 3FEOHIEEE
ERT D 2 & BT RNF—BATOEMDFMHFIZEDTND, ZDX IR F
— AT DERR DKM DOHM~DFIAIE, MOBTIREOEW A T 1« 7

O EICB W TiThhTnb,
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Long-term incentive plan

%

Absolute measures 32.5% Comparative measures 67.5%
10.0%
22.5%

e

22.5% f d

c 22.5%

22.5%

a Total shareholder dM Free cash flow
return e Energy transition
b Cash flow from operating
activities growth
c @ Return on average capital
employed growth

Hi#l : Executive Remuneration (https://reports. shell.com/sustainability—

report/2019/introduction/our—approach—to—sustainability/executive—

remuneration. html)
(2) BB DOWEFIE
M B2 (Remuneration Committee, R EMC O) M EGhi&SZE O W
ERETHEMENR S D, £72, REMCOIX, BPUTHBEOWMBAKKE - ik £
=XV 7L, EISUT, Yo LOWRMBIEE O— B EEEH A MR T
DI DHEIREEFHAANERT 5, ZNHbEBELD2D, REMCOIE, #UT&E
DRI IT B2 TR E T HERIS, WEEBOHRME ZHIZFEES L5578, 1T
4 7 - R & FESE E DA E MR L TV DY
%72, ESG * SDG s #HEDOEERM~DHMAIICONTIE, a0
TIZHHLE B« Y AT T VT XEBES (Safety, Environment and
Sustainability Committee) M HDHEF bIFFE X TRE SN TNDS,
() wNR 7 ma—Ny LR
<IVA e Jma—s3y 7 SEIEIZOWTIE, Notes to the Executive Directors’
Remuneration Policy Table®lZBWTHEINTWD, EEiERMIL, JHEFER

4

https://reports. shell. com/annual-report/2019/governance/annual-report—on—

remuneration/remuneration—committee—and-principles. php

> https://reports. shell. com/sustainability—report/2019/introduction/our-

approach-to—sustainability/executive—-remuneration. html

® https://reports. shell. com/annual-report/2019/governance/remuneration—

policy/executive—directors/notes. php
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DRR LI DGEDN S D, REMCO DIREIZL Y, ZO X5 Wi, WEFEg
WFAELTZGA, XHANSRE SN D (v R), ZgRIZEI SRS (7 m
—Rv 7)) GERE D,

TEEFEGL, CETHEESN, X, MEBEREEH~OEKRDERIZED
Mg ROBIE, $UTHREICE D, I OHERE L IEERRIC X 2 REST
2y, R & LA ITRER T OBEKRZRER, Shell ~OEALFFHOKT, U
A7 EHEOBERIRKM, BEAPEIIR EMC O DO#EE TIRE S =% Dftho
BN FRICEET 2L OREEN TS, REMCOU, fFRoOHMAICES
LGB EGD ) A N EE T HHEMZ-ERL TV,

3 Siemens (AfL: FA >, ZERE: 5
(1) ESG - SDG s ZERDOZEEHM~DHAN

20 2 OFFRFEES 4 HIZ LT, $UTH= (Managing Board) OB
DD 5 6, RHIEBEHM  FREGEHRE) D 5 H 2 0 % DEIGIZOWT, S
DESG/ Y ATFE VT 4T LRMEESTRESND,
WEHESG,/ VAT FTE VT4 T v 7R L, 3O5THLL, MEIN,
REFS A, MEERTHEZR E S GO FEERIFIEIC L VR S D, #0100 BRI
2, AT, E S GOFEEFMEIE Z L ICHEEARET 5, BRI,
SEFHMEEICEHEMER SN TRBEICESWTHESN S, NEE SG /W
ATFTEVT A4 AT v 7 20 BIEEREL, FEEFTHIEEZ & ICERES
Tz BAZEERAE O RN FESN T, I 4 £ OHEF e EHAR O TR B
IR E S D,

20 2 OFFRHEES 4 HIZLE, BEEESIT, 202 14, AR
(MR EHART: 20 204E1 1 ANBH 2024411 H) IOV, & LT,
CO 2 & (BRED), #E¥EB — NS0 0oEEN (2), xv F 7 oxt—
g —Aa7 (BEHREE, T/ T R) L) 3ODBEIZEL T I E
BTN IEICE S NBE SG /AT T T 44 VT v 7 RA&KR
LTW5,

" https://assets. new. siemens. com/siemens/assets/api/uuid: 7e60bb9a—-dbad—41ff-
8803-a98776d4alf1/Siemens—AR2020-Compensation—Report. pdf
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Overview of the compensation system for Managing Board members

Compensation Design of compensation Maximum payout Maximum Other design
components components (in % of target amount) compensation characteristics
T G
X 3 Fixed Base salary Fringe benefits 100%" Sum of Share Ownership
- compensation maximum Guidelines
payout
Pension commitment from each
compensation
9 component
- Short-term 33.34% 33.33% 33.33% 200% for the Extra- Malus
5 variable Siemens Group Managing Board Individual relevant ordinary
3 compensation portfolio targets fiscal year develop- Claw-
(Bonus) ments back
B
g Long-term 80% 20% 300%
< variable Tot, older return (TSR) En
¥ compensation So nce (ESG)
3 (Stock Awards)

Severance cap

|=

Fringe benefits are reimbursed up to a maximum amount set by the Supervisory Board.

Hi# : https://new. siemens. com/global/en/company/investor—

relations/corporate—governance/managementcompensation. html

(2) B DT ST

Siemens DHATHEE DWIHIEITEAHEDIC L > TRESND, BEEKSD
WNZE B X, MIST2IEZER L, FICEEERSAERIZBIT 2REDORSE
T 5, BEARRNINEIZN U THNET AL —ICHkT 5, BEaK
DX - THRREINI=%, HENHE I ERE BRIV THEHE SN D,

B, KA YOREREETESMT LTS L DIZ, Siemens OFEE &
ZOREEBIZENZTI, 20 AD A L X—n 5 7p DAL D05 2 3 LT
Do
(3) w/VR - 7 m—Ny 7 %kIE

2 0 2 OFFAFERIHEE S 3 HITIE, BEEARSHHEDLGIZHB LR O
ENRM O W7 2 R L SUTIRIEGE R T 5 Z L 27FR T o~V A - 7 m—_y
JRENGET D EHESNTWND,

4 Unilever (&tf : ¥[E, ¥HE . —REEM)
(1) ESG * SDG s EROKRERB~DHAN
2 0 2 OFEFERREENCLIE, JUTHREOEMA o747 (2020

8 https://assets. new. siemens. com/siemens/assets/api/uuid:7e60bb9a—dbad—41ff—
8803-a98776d4alf1/Siemens—AR2020-Compensation—Report. pdf

% https://www. unilever. com/Images/annual-report—and—accounts—2020 tcm244—

559824 _en. pdf
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% Tl Management Co—investment Plan (MC I P), 2 0 2 1 4ELIFIZ
Performance Share Plan (P S P)® 2 5 % D% A%, Sustainability
Progress Index (SP I)IZX-oTHIMEIND (HEET 7TH),

SPIE UToXRDEEY, Ox=Y =N FRTFTL - JET 7
7> (USLP) (ZBT DR - wfE, BREFE, AHOMEOER, OF
AHE/R/N—A0H, @D J S J, CDP, GlobeScan 72 EDANREHMIIZEI 425 K

LTk o> TSNS,

SP12020 SP12019 SP12018 SPI12017

SPI Category KPis Judgement 2019 actuals 2018 actuals 2017 actuals 2016 actuals 2015 actuals
USLP
Health & With our Dove brand help young
Well-being people build up positive body

confidence and self-esteem through

educational programme (millions) Over-achieved >60m 35m 29m 23m 194m
Environmental Impact Reduce CO, emissions from energy

from our factories per tonne of

production vs 2008 baseline (%) Over-achieved -65% -52% -47% -43% -39%

Increase the recycled plastic material 48457

content in our packaging (% purchased) Partly achieved 5% (<1%) 48507 3830T 49007
Enhancing Source our procurement spend through
Livelihoods suppliers meeting the mandatory

requirements of our Responsible

Sourcing Policy (%) Achieved 70% 61% 55% 67% 54%

Reduce our Total Recordable Frequency

Rate (TRFR) for accidents

in our factories and offices (#) Achieved 0.76 0.69 0.89 1.01 112

Transformational change agenda

Purchase crude palm oil from physically
Sustainable Palm Oil certified sustainable sources (%) Over-achieved 95% 81% 56% 42%

19%

External recognition

Rankings

and ratings* Achieve Leader/A ratings (number) Over-achieved Sof5 3of5 40f5 5of5
Annual SPI outcome 130% 125% 120% 120%
Average SPl outcome

for MCIP 2017-2020 124%

* DIJSI, CDP Climate, CDP Water, CDP Forests, GlobeScan

H L RS E 93 B

(2) HBHOWRESIE
WNZ B4 (Compensation Committee) MBITEHE DA T 4 7 HENC
WIS ORRFHOBU T B O ERGFHE 2 Y L, TRRSITIREZIT O, W
FESE, IR 34 OIEFERHER GEIA R —& LT 415 AlREMED
boHrERERLS,) o THER LD,
S P LIZRET 28T B OERFHEIC W T, EEESICA T, %

Y https://www. unilever. com/investor-relations/agm—and—corporate—

governance/board-and-management—committees/
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BHEZBS (Corporate Responsibility Committee) &EAiZAZ1T 9 (FEREHE
H73H), BEEMREZEERT, PRl b 24 0IEFHIRIEIC L > TR
Ind',
() wNAR 27—y JEIHE

20 2 0FEFRFEES 1HLTN, w/LA - Za— Ny 7 FKEIZHOWTH
ELTND,

~ VAR, QFEKRRIEBETRXITEKRLEEL, @Unilever D E VR AR
HIX % Unilever = — RAR Y v —DHEKER, QOFARRREND Z EICHAE
Lkﬁ@%ﬁwﬁ@i‘Rﬁﬁﬁ@%%%%kfﬁW&k’iéﬁ%%L<

Unilever ~DEZ2FEH DK, @P S PFHIZOWTIE, FHAE e i 2
LT —%, NI EERPEIZ L > THREIS NG S,
7 —sNy 7 AL, DUnilever OEREO KGR T HIELE, QFFEOFRY X

TR AR 7 — 4, BHLIIOEZEREIC L > TREB S NGFD,

Intel (A1t : XKE, M : FHERE)
(1) ESG - SDG s ERDEBRB~DMHAN
FeEmEE A T 4 TOFEREGIZEAL T, 50%DHEG THER
EErEELTND
;®$%Hﬁ®ﬁﬁ %, ESGiHMIiEHETHLLZA =T 4, £ 7L
—Var, WEEHhEEZA TS, 2020% IRELECKICE T 2 B
HIEAZBEALTWD (BEEAM6 7H),

" https://www. unilever. com/investor-relations/agm—and—corporate—
governance/board-and—-management—committees/

2 https://s21. g4cdn. com/600692695/files/doc_financials/2019/Final-2020-
Proxy—Statement. pdf
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PAY ELEMENT

PURPOSE
Designed to be market-competitive
and attract and retain talent

" . : Net income th (25%
Incentivize achievement of income growth (25%)

ANNUAL " L « Relative net income growth vs.
CASH BONUS Intel's short-term financial ANNUAL tech peers (25%)

« Operational goals (50%)

and operational objectives

Company-wide program that
rewards quarterly profitability
based on Intel's net income QUARTER + Company profitability
relative to company
compensation costs

QUARTERLY
CASH BONUS

RESTRICTED

STOCK UNITS THREE YEARS « Stock price appreciation

PERFORMANCE

STOCK UNITS THREE YEARS

B 11 |

(2) B DOREFIE
HWNZEE S (Compensation committee) |E, Intel OB DG &K OFDMD
W A feRd, HEDE, KROVKRRT 5, WNZEBE ST &b 24 O HufG THERK
I, BLRIL, Bkt L O Z: B 2 02 B O NEHE B A5 72 3 72 O I Bk
BT Ko TRESNTEBRIE TH L UNERH DY,
() IR m—y I EHE
HEBEMDO 8 7THIZ, Z7ua— Ny 72T 5 Intel D F#HPBREINTND
Eﬁ%xt/747ﬁwﬁk®7§/ , WE F%%%f%EL&Thi&%
oG e EICIRE (Fu—_y ) %*y)éﬁ&')O)ﬁIE#aiﬂfb\

B https://www. intc. com/board-and—governance/governance—documents
https://dlio3yogOoux5. cloudfront. net/ 7a7e441f9c¢67516d8013dbe4f30eff06/inte
1/db/872/7905/file/11-13-
19_AMENDED_AND_RESTATED_COMPENSATION+COMMITTEE+CHARTER. pdf
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